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PERSON SPECIFICATION
This form lists the essential and desirable requirements needed in order to do the job.

Applicants will be shortlisted solely on the extent to which they meet these requirements.

	Job Title: Head Equine Diagnostic Imaging Technician 

	Job ref no: CSS-0045-26

	Grade: 6

	Department: Clinical Science and Services

	Accountable to: Natalie Hubble, Clinical Operations Manager
	Responsible for: Equine Diagnostic Imaging technicians



	Evidence

	Competency
	Essential
	Assessment

*A and/or I 
	Desirable
	Assessment

*A and/or I

	Knowledge and experience

	Technician with extensive experience of equine radiography, CT, scintigraphy and MRI
Or 
Qualified veterinary nurse or radiographer with extensive experience in equine diagnostic imaging
Qualified Hallmarq Operator

At least 2 years of experience of working in an equine hospital environment
Advanced knowledge in all aspects of equine diagnostic imaging
Proficient in using bespoke Diagnostic Imaging IT systems 
and basic PACS administration skills
Advanced knowledge of Equine anatomy and physiology
	A
A

A
A
A
A

	Advanced radiation training to be appointable as an RPS
Completion of management course/programme
	A
A

	Communication skills


	Excellent communication skills
Ability to use tact and discretion when dealing with difficult situations and in writing
	I

I
	
	

	Teamwork and motivation


	Positive and enthusiastic approach to tasks and ability to self-motivate 
Reflective and approachable attitude

Positive, motivational leadership in the context of team building 
Ability to provide constructive feedback
	I
I

I

I


	
	

	Service Delivery


	Ability to ensure delivery of exceptional patient care

Demonstrate understanding of the importance of infection control
Awareness of radiation safety and health and safety regulations

Awareness of Equine Clinical Governance

Understanding of risk assessments relevant to Equine diagnostic imaging
	I

I

I

I

I
	
	

	Planning and Organizing


	Ability to work in an organized and efficient manner
Prioritise and complete tasks with limited supervision
	I
I
	Experience in line management
	A

	Teaching and training


	Experience of training and supervising students and staff

Experience in coaching and staff development
Involvement in professional development programmes
	A

A

A
	
	

	Sensory and physical demands
	Ability to balance competing demands
	I
	
	

	Team Development
	Experience in appraisal and recruitment systems
	A
	
	


*A = Application Form      I = Interview


